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Business Processes to Employee Information Categories Matrix

Summary findings:
· There are categories of employee PI/SPI information (Personal, Sensitive-Personal and Sensitive-Potential) that are used by nearly all business processes and can be identified and controlled consistently across the organization.

· There are categories of employee PI/SPI information (Recruiting, Security, Sensitive-Monitoring, Sensitive-Performance) that are used by very few business processes or in a very specialized manner suggesting that the information can be minimized in terms of storage and control.

· Business processes such as Privacy Management, Compliance and Audit and Employee Information Management are but a few processes that use nearly all categories of employee information.

Employee Information Category
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