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Data Privacy and Security Needs of the Employee
Correlated to Business Procedure
The 2006 Ponemon Institute study, Americans’ Perceptions about Workplace Privacy, provides insight into data privacy and security needs of employees in the workplace.  This study also provides insight into the views of employees with respect to their employer’s handling of personal information (PI).  The percentage in the cell indicates the relative importance to the employee of the (PI) data element or job need and the business process for that information or job need.  For example, employees feel it is important to learn about their employer’s privacy commitments to them.  The data shows the manner they would prefer to receive that information from their employer.  Most would prefer this communication as part of new hire procedures or when contacting Human Resources. 
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